ANGAD Psychometric Test & Report Credibility
Clarification Note for Students, Parents & Partners
1) Why this clarification is important
We understand that when it comes to career decisions, parents and students naturally ask:
e How credible is this test?
e Are the reports accurate?
e Is this just Al-generated content?
e What is the scientific logic behind the outcomes?

These are valid questions, and we believe credibility must come from structure, transparency, and
logic — not just claims.

2) What ANGAD is designed to do

ANGAD is a structured, Al-enabled career discovery and psychometric assessment system built for
students (Classes 8—12 and beyond) to help them:

e Understand their personality, strengths, and behavioural patterns
e Identify suitable career directions

e Explore relevant courses and institutions

o Take informed decisions with clarity

ANGAD is a decision-support system, not a decision-maker.

3) Core pillars of ANGAD’s credibility

Pillar 1: Scientifically Structured Test Architecture

The ANGAD assessment is built using a layered psychometric framework:

Core Traits - Sub-Traits - Behavioural Indicators - Scenario-Based Questions

Each trait (e.g., Analytical Thinking, Emotional Intelligence, Time Management, Communication,
Adaptability etc.) is:

e broken into 4 sub-traits
e each sub-trait is measured through multiple behavioural scenarios
e each option represents a realistic behavioural tendency

This ensures:

v no single question decides the result

Vv patterns across multiple responses define outcomes

v responses reflect actual behaviour, not “ideal answers”



Pillar 2: Behaviourally Neutral Question Design
A major flaw in most tests is social desirability bias (students picking the “right-looking answer”).
ANGAD avoids this by:

o designing subtle, realistic, behaviour-based scenarios

e ensuring all options sound reasonable

e avoiding moral superiority in any option

e mapping each choice to different behavioural strengths

This improves response honesty and accuracy.

Pillar 3: Structured Scoring & Pattern Logic
ANGAD reports are not “content-written” — they are data-driven.
The system uses:
e sub-trait scoring
e trait aggregation models
e cross-trait correlation logic
e contradiction detection (e.g., high planning + impulsive choices)

This ensures the final report reflects a consistent behavioural pattern, not isolated responses.

Pillar 4: Responsible Al Integration
ANGAD uses Al in a controlled, structured, and accountable manner.
Al is used for:
e pattern synthesis
e report structuring
e language personalization
e career-domain mapping across large data sets
Al is not used to guess or invent results.

Every output is anchored to:
v actual test responses
Vv defined scoring rules
Vv structured mapping logic

Al in ANGAD is a processing layer, not a decision authority.



Pillar 5: Career Mapping Logic (Beyond Personality)
ANGAD does not map careers based on “interest alone.”
Career recommendations are derived from a multi-factor fit model:
e personality traits
e thinking style
e decision-making behaviour
o work-environment preferences
e pressure tolerance
e |earning style
e communication tendencies

This is why two students who like the same career may get different recommendations — based on
fitment.

Pillar 6: Institutional & Professional Alignment

ANGAD is developed under APT Educators LLP (DPIIT-recognized startup) and is part of a larger
ecosystem that is aligned with:

e Skill India ecosystem frameworks (MEPSC-aligned career counselling ecosystem direction)
e Professional counselling ethics orientation (BCPA-aligned framework)
¢ International career counselling frameworks (APCDA/IAAP orientation pathway)

ANGAD is built with a long-term vision of professional, ethical and structured career guidance in
India.

Pillar 7: Integrated Career Intelligence Layer
ANGAD is not just a test.
It connects psychometric outputs to:
e Career Library (450+ careers)
e National Campus Connect (INIs, Central & State Universities)
e Domain Intelligence (130+ career domains)
e Course pathways and entrance exams

This ensures that insights are actionable and real-world aligned.



8) Accuracy — The honest and professional view
No psychometric system in the world claims 100% fixed accuracy like a lab test.

ANGAD is designed to deliver:

Vv high structural reliability
v high behavioural consistency
v high practical usefulness for decision-making

The report should be used as:
e astarting point for clarity
e astructured reflection tool

e aguide for exploration and decision-making

9) Data ethics & responsibility
ANGAD follows responsible principles:
e no labelling or psychological diagnosis
e no fear-based career advice
e no manipulation or bias
e student data treated with confidentiality

e outputs designed for empowerment, not pressure

10) Why ANGAD reports are trusted
Because they are:

Vv structured

v behaviour-based

v logically mapped

Vv Al-assisted but not Al-dependent

V ethically aligned

v connected to real education pathways
v designed for practical decision-making

11) Final Credibility Statement (Short Version)
ANGAD is credible because it is built on:
1. Structured psychometric architecture

2. Behavioural, bias-controlled question design



6.

7.

Data-driven scoring and pattern logic
Responsible, rule-based Al integration
Multi-factor career mapping logic
Institutional and professional alignment

Real-world education and career pathway integration

We do not ask anyone to “trust blindly.”
We believe in transparent logic, structured systems, and responsible guidance.



